SUBJECT: Review of Military Education and Training Curriculum

REFERENCE:  {a} CJCS Memorandum dtd 24 April 2012
{b) USNAINST 5721.2A (Poticy Concerning Visiting Speakers)
{c) ACDEANINST 1531.22 {Content lssues in Teaching]
{d} Faculty Handbook, United States Naval Acatlemy
{e} COMDTMIDNINST 5721.1C {Visiting Speaker Event Scheduling Protoco!)

ENCLOSURE: {1} USNAINST 5721.2A {Poticy Concerning Visiting Speakers}
{2] ACDEANINST 1531.22 {Content Issues in Teaching)
{3) Faculty Handbook, United States Naval Academy
{4} COMDTMIDNINST 5721.1C (Visiting Speaker Event Scheduling Protocol}

EXECUTIVE SUMMARY: In response to ref {a}, the U.S. Naval Academy conducted a broad-based review
of all academic divisions and departments to ensure that policies, vetting procedures, and feedback
mechanisms are in place to prevent course offerings and/or guest speakers who present views that run
cantrary to our national policy, are inconsistent with the values of our profession, or are disrespectful of
the Islamic religion. The U.S. Naval Academy is an accredited four-year college that values academic
freedoms but is mindful of its special status as a federal institution. USNA instructions and policies
provide an effective means to ensure the academic program camplies with ref (a} {see enci {1), (2}, and
(3})]. These policies are implemented as follows:

DISCUSSION:

1. Divisional Course Offerings.

a. Of the five divisions that are responsibie for academic instruction, only two offer
courses that fall under the scrutiny of this review: the Division of Humanitias and Social
Sciences, and the Division of Leadership Education and Development. Naval Academy
facuity within these divisions ~ and across the command more generally — are governed
by refs {b}, {¢}, and (d} when developing curricula, determining course contant, and
arranging presentations by guest speakers. Course offe rings, course materials {sylabi},
and ciassroom techniques {through visits) are regularly reviewed by department
cammittees and chairs. New and experimental course proposals are reviewad by
dapartment curricuium committee{s) and by the respective department chair. At the
conclusion of each semaster that the course is taught in an experimental/occasional
offering status, the course’s student evaluations are reviewed by departmental
committee and a recommendation is made to the chair either to continue ar
discontinue the caurse, in nearly every case, a Ph.D. is required for teaching upper-leval

efactive courses,

2, Classrocm Contant.

a, Actual in-class discussiens are further monitored for compliance with ref {a) by our
highly trained, professional faculty, periodic peer review, and a systern of student
feedback. Ref {c} provides methods by which classroom material is reviewed. ifa
midshipman feeis that an instructor’s treatment of a subject or use of materials is
offensive or has created an environment that is hostile, the midshipman may seek
redress by making use of the chain of command. Additionally, the Department Chair,



Division Director, or Academic Dean may form an ad hoc committea to assess the course

mate‘tial and presentation,

b. inaddition to the standard methods of resclution, midshipmen are required by
Academic Dean directive to complete end-of-semester course critiques which are
regularly raviewed by department chairs as well as various faculty commitiees.
Pedagogical methods, course topics, and classroom environment are all discussed in
annuz||l faculty performance reviews.

3. Guest Speake;'r Policy _

3. USNA[s pelicy regarding guest speakers is clearly stated in the Faculty Handbaok and in
command directives. invitations to presenters are informed by a review of the guest’s
previously expressed positions, 8 review that considers the potentisi guest's entire
caree»t The Academy further reserves the prerogative to cance! speaker presentations.

b. Additional training beyond the academic sphere, to include lectures by guest speakers,
is conducted on a regular basis. Topics and presentations are monitored per reference
(e} by the Commandant of Midshipmen staff as well as the midshipman chain of
commpnd.

4. Special Academic Entitias

a. Infurthesance of the DoD's Language, Regional Expertise, and Cuitural awareness {LREC}
initiati\(e, USNA has established some unique academic entities that fall autside the
main structure of the academic divisions. The most prominent, the Center for Middle
East anld Islamic Studies {CMEIS}), does not conduct indepandent classes, but does
Sponsor a robust speaker series. As part of the sched uling process, CMEIS requires
proposed speakers to be vetted one year in advance of the scheduled engagement. The
directar of CMEIS prioritizes a list of speakers, routes it through a steering committee
which then forwards the list to the Academic Dean and Superintendent for final
approval,

b. In addition to CMEIS, various academic departments spansor informai fora, such as the
Asia Studies Forum, the Africa Forum, and the Forum on Emerging and {rregular Warfare
Studies|(FEIWS). Each forum is comprised of a small number of senior professors and
peer-tefognized subject matter experts upder the gutdance of the Director of the
Division of Humanities and Social Sciences.

CONCLUSION: Based od the review conducted, USNA is in compliance with the requirements of policies
enumerated in ref (a}. |




UNCLASSIFIED

Postgraduate Schioal

(b) (6)

Subject: Review of Military Education and Training Curriculum

Issue:
o Charman. Joint Chiel of Staff wants to ensure Professional Military Edacation {PME) programs
exhibit the cultural sensitivity respect for religion. and intellectusd batance { Tasker DCN
2H2UGENERAL-G0752 ).

Discussion:

* v addition to conmplying with expected ethical standards ol ali faculty in academia. NPS faculty
members. as goversment employees. ave held 1o high federnl standards of ethies and conduct.

*  the graduate-level taculty members are guided by the deep conviction of worth and dignity of the
advancement ol knowledge. and have responsibilities w encourage lree pursuit af tearning.

= Swdents have a chain of command regarding instructor-student redarions ta deal with concerns or
issues. The Professional Practices Commitiee is availahle 1o ameliorate dispuies benween and
anwang indn idual faculty or groups of faculty.

*  Depurtiment Chairs routinely evaluate instruetion of the faculty in their department swith ov ersight
From the school Dean and Provost

*  NPSs Acudemic Council approses courses with a review of general content and syllabi are
pros ided for all courses (o insure mtegrity of content.
Curriculam reviews are conducted by curriculam sponsars {(external to NPS) ey eIy IO Y cars,
PME cowrses at the Naval Postgraduate Schoo! ire vonducted by the Naval War College (NWC)
branch. College of Distance Fducation.

*  While geopraphically co-located. and providing courses at NPS.NWC facubty and staff solely
manage the PME carricalum, faenlis . and guest lecturers that wsher addresses.

¢ NWC Monterey is coordinating their response with NWC i Newport.

Recopumemdativ:
»  Noue. No farther action reguired ot the part of NI'S,

UNCLASSIFIED



UINCLASSIFIED .

Subject: COUNTERING VIOLENT EXTREMISM {CVE) TRAINING AND EDUCATION

Exccutive Issues:

s The Chainman of the Joint Chiels ol Stall tasked the military serviees ina 24 April 2012
miesnorandam “to confirm that afl partics have adequate procedures in place to sereen course
content and curricula, ineluding presentations by speakers from orpanizations vutside the
Depiriment. . Reviews should be a holistic examination of sour education and troining efforts
that mas address this topic. not jusi courses fovused primarty on the topics of Iskmnic Radicalism
or Counfering Viotent Extrentisne.”

Background:

o In December 2011, the Joint Stalf subnntted a consolichned response o Office of Seeretary of
Defense regarding the processes used w vet CVI training and education: however. recent
information has surfaced questioning whether all parties understaod the sparit and inten of the
ariginal request, Fherefore, another senior-level review was requested.

Discussion:

e NETC s Center tor Language. Regional Lxpertise, and Calture (CREC) prepares and presents
training on {oreian cultures (e values, beliels. behaviors. and norms of the majority wilhin a
given sacicly ). However. CLREC neither develops nor distribuies lraining materials addressing
topics of Islamic radicalisi, CVE or am directly refated subject matter and neither sponsors nor
contracts instruclors to present such topics to Navy personnel.

o CLREC Irgiring presenis information of a acwal nane (e.e. Whe, Where, When. What, and
How)y

«  Conclusions. which may be of a controversaal or specsiative uature. aye rarely drawn. and
when they asel contarm o consensus opinion of recognized experls fram the culiure in
question andfor of those speciadizing o the fields of cultnal anthropology or social
psychologs.

e In selecting and developing instructionad matertals on foreign eultures” vatues. beliefs.
behaviors, and aorms, CLREC performs foundational research from reliable. wusted sousces
{e.g.. academic texts. papers. and reports, Depactment ol State, and trusted Dol sources such
as Hurean Terrain Sysicin, Alter Action and Lessons Learned reperts). '

o CLREC cultural training instructors. whether contractor or 1.5, Government. are carcfully
sereened and chosen with course material narmally presented to the instructor/presenster by
CLREC. Supplemental matenals used by an instruclor/presenter are reviewed by CLREC
Subject Matter fixports prior 1o use.

o Comumand |eadership School does nat conduet training on CVE or refatad topies.

o Naval Education and Training (NETCY has adeguate contrals in place 1o easure content sonrees.
information. and classifications are reviewed in accordincee with NETC Manuals (NAVEDTRA
134 and 1353, All presentations by suest speakers are also reviewed by the hosting chain of
command for accuracy. ¢ kassification. and content prior to delisery.

Recommendation: Nose. For informalion only.

COQRDINATION: Attachedd.

ATITACHMENTS: Nanc,

UNCLASSTETED
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ACDEANINST 1531.22
2iADAA
16 Seplember 2004

ACADEMIC DEAN AND PROVOST INSTRUCTION 1531.22

From: Academic Dean and Provest
Subj;  CONTENT ISSUES IN TEACHING

Ref (&) American Asseciation of University Professors, Policy Documenis and Reparts,
Ninth Edition
{b} Faculty Handbook, United States Naval Academy
{cy Department of Defense Directive 13502
{d) OpMav Instruction 5354.1E

1. Purpose. Faculty members have considerable lalitude in how they teach and in the materials they
choosa to present their sublects, On cceasien, instruction or instructional maierials may be regarded as
offensive by some midshipmen, or faculty members themseives may object io certain topics or materials.
This instruction is intended to provide guidance about matlers of propriefy in teaching and teaching
materials and conceming the resolution of conflicts that may arise when a student finds particular course

content fundamentally affensive.

2. Background

a, Circumstances that invalve questions about the appropriataness of feaching or the use of
teaching materials most oflen arise when the instruction or the materials used in a course challenge or
conflict with an individual's view of the world. Canflicts between an individual's personal outlook and
concems and principles of academic freedom are more likely ta arise when dealing with subjects that
iraat matters of raligion, race, athnicity, gender, or sexuality — all areas in which the Department of
Defense and tha Depariment of the Navy have specillc policies that are germane. In the humanilies, (R 09/22/04
issues of propriety may occur in class discussion of in & poem, a novel, a play, a work of art, ora film. In
sclence, in engineering, or in the social sclences, the issues of propriety might include polilical, economic,
or scigntific ideas or theories that are at variance with an individual's upbringing or vaiues.

b. Academic Freedom. Academic freedom is a hallmark of an academic institution that values
excellence in scholarship, free inguiry, and open discourse. Referance (a} provides a definition of
acadamic freedom and a discussion of rasponsibilties aftendant upan its exercise.

A broad and well-rounded sducational program such as the one that the Naval Academy seeks to
provide its midshipmen will expose students, at times, ta controversial ideas and images, challenge
strongly held beliefs or value systems, or touch on sensitive argas, Indeed, i is not an uncommon
pedagogical praciice for an instructor {o adopt an alternative, unusuat, ar unpopular stance to provoke
discussion of (o encourage students to analyze their own views or {o assess the basis of their values.

The Naval Academy has never imposed any test of propriety, igeolagy, or religion on its facully or
the academic program it offers. To do so would deny is faculty and its students the appropriate
academic freadom necessary {o explore, o teach, and to learn. instead, the Naval Acadamy has refied
upen the good judgment and awareness of its faculty to be reasonable and to appreciate and respect the
sensibilities of its midshipmen. See reference {b} in this connection.

ENCLOSURE ()
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18 September 2004

Academic freedom is not a facuity member's license ta say or do anylhing withaut restriction.
Faculty members may be provocative. They are entitied to axprass their opinions and offer their scholarly
views on the subject matter they teach, but they are also expected to traal thelr students with dignity and
respect; especially in their interactions with students, facully membars are expected to show respect for
the opinions of others, and to compont themselyes appropriately as members of a learned profession and
as officers of an educational institution. With but rare exceplions, this has been the narm at tha Naval
Actademy. See reference (b} in this connection.

c. Individual Rights. Tha rights of individuals who work for the Department of Dafense and the
Department of the Navy ara safeguarded by regulations such as are found in references (c} and ¢db. In
particular, reference (d}, which derives from reference (¢}, proscribes hostile work environments, defining
the term as follows:

An environment which prevents members from functioning to their fulf capacity {and (R 09722/04
working] free of unlawluf discrimination and SH [Sexual Harassment]. A hostife work
environment unreasonably interferes with an individual’s work performance. # need
not result in concrete psychological harm to the viclim but need only be perceived by
a regsonable person, and is perceived by the viclim, as hostiie or offensive.

This definition involves the perception of the individuat as well as another party, the reasonabls
person. The reasonable persen standard is defined in the same reference:

An abjedive test used to determine if behavior meets the legal test for uniawful
discrimination and SH. The test requires a hypothetical exposurs of a reasonable
person {third parly} to the same set of facts and circumstances[:] if the behavior {s
offensive, then the lest is met. The reasonable parsan standard considers the
cemplainant’s perspective and doss not rely upan sterectyped nefions of acceptable
bahavior within that particular work environment.

Reference {c}, which is binding for all Department of Defense sgencies including the Urited
States Naval Academy, was created with an expliclt awareness of the nseds of an acadamic institution fo
preserve the princlples of academic freedom.

3. Action

a. Faculty members.

{1} instructors should be knowledgeable about the teaching materials in their courses. They
should have a tharough knowiedge of the readings, films, or other items used in their courses before
choosing or using such materials.

{2) Instructors teaching in mutli-instructor courses are free to use allernate materials if they are
personally offanded by materials selected by others, such as course coordinators. Naturalty, the aliernata
materiais chosen should meet the course objectives as determinad by the depariment offering the courss,

{3} Instructors should anticipate that certain topics or materials may be personally troublesome
for some students, and they should prepare their students in agvance. instructors treating topics or using
materals that they suspect might be personally troublesome for students sholid be sure to set the
context beforshand and ericourage students to come o them if they are made uncomfortable or offarided
by the prospect. if it is reasonabie to do so, instructors should make their students awars of their use of
sensitive material at the start of the course so that, if justified and possible, midshipmen may change their
registration accordingly.

{4} Instructors should take special care when there is a single student in a section who is the sole
representative of a larger soclal group being depicled or discussed.



ACDEANINST 1531.22
16 Sepiember 2004
{5) Instructors whose students indicate that they may o« do find a particular item difficult {o deal
wilh should treat these students with respect, recognizing ihat it takes courage to bring such discomfen to
the atlention of their teacher. Working together, instructors and students should be abie to come up with a
mutually acceptable s¢lution without sacrificing the principles of academic freedom or the educationat
goals the instruciors have set.

{6) Instructors showld exercise prudence when broadcasting materials over NADN fhat they have
reason to bslisve may be ¢Hensive to some studaents.

b. Midshipmen. itis the purpose of an education to expand one's knowledge and to explors ideas
{hat may pe foreign r unusual. Learning is not always comfortable. In the course of their time at the
Navai Acagemy, midshipmen are likely 16 encounter ideas or images of behaviors they do not like or
approve of or with which they disagres. Midshipmen are expecled o approach their education with an
apen mingd.

This regulation is not intended o afford midshipmen the cption of choosing not to confront tha
undasirable, the unpleasant, or the unfamiliar, Rather, its focus is on the retatively rars occasions when a
midshipman is taced with mateiial that is fundamentally offensive and creates for this midshipman an
environment that seriously stifles learning.

c. Resolution. If a midshipman feeis that an instructor's treatment of a subject or use of materials is
highly offensive and has created an environment that is hostile, the midshipman shou!d first consider
discussing the matter with the instructor. If a facuity member teaching a course feels that cartain content
or materials used in the course are inappropiiate, the facully member should seek accommodation with
colleagues teaching the course. If the midshipman or facuity member feels that this cannot be dene o,
having dane 50, no satisfactory resolution has been found, he midshipman or faculty member snould
seek redress by making use of the following chain: Department Chair, Division Director, Facully Senate,
Academic Dean and Provost, and Superiniendent. in seeking a resclution, the Depariment Chair may
form an ad hoc committee of faculty that may choose to solicit midshipman opinion to assess the
reasonableness of the requirement or to seek an accommodation. Every effort shouid be made 1o seek
rasolution at the lowest laval passible.

W. C. MILLER
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USNA FACULTY HANDBOOX (2008}, pg. 25

As a dynamic institution of higher education, and as the nation’s foremost source of
Naval Officers, the Naval Academy will from time to time host guest speakers or performers to
explore significant issues of the moment as well as questions of enduring concern. As voices
from cutside the Academy, these guests can serve to stimulate, sharpen and inform the thinking
of Midshipmen, and the Academy should continue 1o select those guests with its accustomed
responsibility and sensitivity.

The U. S. Naval Academy belongs to the people of the United States. The Academy’s
rich history and traditions have been purchased by the sacrifices of its graduates for more than
}60 years, Those of us who serve at the Academy are the stewards of that history and tradition,
and it is our duly to preserve the spirit of dignity and inquiry embodied in that heritage.

Two documents provide guidance on inviting guest presenters to the Academy:

The first of these is the Academy’s mission statement, particularly those portions
charping us to develop midshipmen moratly and imploring us to nurture their potential for future
development in mind and character. In accomplishing this, guest presenters would 1deally
challenge midshipmen’s preconceptions and provide them with fresh perspectives.

The second document is the American Association of University Professors’ “Statement
of Principles on Acadernic Freedom and Tenure.” As this statement indicates, acadernic Inquiry
and nnovation are virtues, and it is unwise 1o shun topics or individuals that might be
controversial. At the same time, though, there are important responsibilities that accompany this
ready exchange of ideas. Presentations should relate to topics and issues relevani to Academy
classes or forums; they should not be bizarre or irrelevant. Presentations should be accurate, and
exercise appropriate restraint while cvincing respect for the opinions of others. Guests will of
course be representing themselves as individuals — not as representatives of the Naval Academy
— but we shouid remember that the public may judge the Academy in light ol a guest’s
utterances. 1t is our responsibility to avoid those speakers who would exploit the Acadecmy’s
stature and prestige to advance their own political agendas.

In this manner, the Naval Academy is a veouc in which the frecdom of expression and
exchange are leavened with significant obligations. The Naval Academy holds itself ta the
highest standards, and the benefits of hosting any guest are to be weighted against the
institution’s values and character, as well as the potential for midshipmen’s intellectual growth.

Consequently, invitations to presenters should be informed by a review of the guest’s
previously expressed positions, a review that considers the potential guest’s early, and most
recent career. When appropriate, Academy faculty and staff can provide midshipmen with
interpretive contexts to aid thern in understanding and analyzing presentations. Finally, the
Academy may occasionally exercise its prerogative to exclude the general public from some
presentations intended onty for the midshipmen. faculty and staff.

ENCLOSURE (3)



DEPARTMENT OF THE NAVY

COMMANDANT OF MIDSHIPMEN
U.S. MAVAL ACADEMY
104 BUCHAKAN ROAD
ANNAPQLIS, MARYLAND 21462-5100

COMDTMIDNINST $721.1C
OPS
17 Aug 10

COMMANDANT OF MIDSHIPMEN INSTRUCTION 5721.1C

Subj: VISITING SPEAKER EVENT SCHEDULING PROTOCOL

Ref: (a} USNAINST 5910.2F
(b) COMDTMIDNINST 5400.6M

1. Purpose. To promulgate the Commandant of Midshipmen’s
palicy regarding visiting speakers to the Brigade of
midshipmen. Reference {a} contains procedures for the
request and use of facilities normally reserved for
lectures, presentations, meetings, social events and
visiting activities or agencies, as well as guidelines for
the scheduling of all major events held at the Naval

Academy.

2. Cancellatcion. COMDTMIDNINST 5721.18.

3. Dpiscussion. Visiting speakers appearing in connection
with Midsnhipmen eorganizations or Bancroft Hall activities
provide outstanding eopportunities for Midshipmen and
generate interest throughout the Brigade. Organizations
will identify speakers who can best contribute to the
professicnal development of Midshipmen.

4. pProcedures. To invite guest speakers, the following
procedures will apply:

a. Ccommandanc’s Staff:

{1} Request approval via the staff memoexr's
Department Head/Battalion Officer, Operations Qfficer,
Deputy Commandant, and Commandant.

{2) Request approval for speakers who will address
only one cempany on professicnal toples via that company’s
Batralion Officer.

Enclosure (4)
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{3) Contact the Scheduling Officer to ensure there
is no conflicrc prior to submitting the request via the chain

of command.
b. Midshipmen Organizations {BSA, ECA, Club, etc.}:

{2} Request approval of the specific organization’s
Officer Representative, Midshipman Activities Qfficer,
Operations Officer, Deputy Commandant and Commandant for
speakers invited to address organized groups.

(b} Contact the Scheduling Qfficer to ensure there
is no conflict prior to submitring the request via the chain

of command.

©. Reguests which require the Commandant’s approval
should be submitted s0 as to ensure that they are received
by the Commandant at least 30 days in advance of the
scheduled event. )

d. High Visgibility Events, Events Including VIPs, or
Important Qutside Organizations. Special permission is
required for these events. Contact the Operations Qfficer
to determine the correct level of approval. In general, the
Superintendent’s Special Events staff is responsible for all
events involving VIPs or outside organizations. VIPs
include 0-6 and above officers, government officials, and
other public fiqures (see reference {a}) for more details).
Outside ocrganizations include DOD, DON, Congressional
delegations, foreign delegations, and other organizations
whose visit to the Naval Academy is newsworthy.

e. Do pnot advertise or formally invite potential
speakers until the event has been approved. It is
appropriate to coordinate with speakers to ensure they are
available on the requested event date or to select a date
based on their availability. Upon obtaining approval, the
visiting speaker’s host will deliver a formal invitation to

the gquest speaker.

5. Proposed Location. If a room or space is regquired,
c¢heck availability online via Web Events. For directions,
refer to: http://intranet.usna.edu/Schedules/
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6. Setup. If setup is required, contact the appropriate
building First Lieutenant or the Public Works Department.
Set-up requirements must be submitted at least four wegks in
advance.

7. Food/Drink. Per reference (b), Midshipmen Focd Service
Division (MFSD) does not support “catered” events. MFSD is9
limited to mission essential events and requires that all
events fall within strict guidelines from the Commandant of
Midshipmen. Any events that are beyond King Hall, the
Chesapeake Room or Severn Room Or require support outside
what is already being supported for the Brigade, will be
directed to Naval Academy Catering.

a. All events for non-Midshipmen groups must be
approved by the Superintendent‘s Special Events office.

b. All events for Midshipmen must be approved by
Commandant Operations.

8. Alcochol. Reguests to consume alcchol at a function must
be submitted to the Alcchol and Drug Bducation Of ficer
(ADEO) . The request form can be found online at:
http://intranet .usna.edu/ADEQ/

8. Letterhead. Only the Superintendent and the Commandant
are authorized to use official USNA/Commandant of Midshipmen
letterhead. o0fficial letterhead is not to be used for
invitations unless specifically authorized by the
Superintendent or Commandant.

10. Overnight Accommodations. Other Service Academy cadels
are the only visitors which may be authorized to stay in
Bancroft Hall. All other guests must make separate
arrangements. If your event will reguire an overnight stay
in Bancroft Hall, approval must come from the Commandant via
the Cperations Officer. Requests must be made at least four
weeks in advance.

11. Preparation for Guest Speakers and Lectures. The
cognizant sponsor or Officer Representative will check the
availability of the required bnilding online via Web Events
and then coordinate reserving the building with the
Commandant’s Scheduling Officer. The sponsor or Officer
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Representative must personally ensure that the proper
personnel are scheduled and present to control any
audio/visual requirements.

12. Costs. Bny costs incurred for the preparation, set-up,
execution or compensation of any guest speaker or lecturers
will be borne exclusively by the sponsoring cost c¢enter or

activitcy.

13. Review Responsibility. The Operations Officer 1s

responsible for the annual review of this instruction.

(b) (6)

Distribution:
Non-Mids {Electronically)
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17 May 201

INFORMATION PAPER
Subj: REVHIW QF MILITARY EDUCATION AND TRAINING CURRICULUM

References: CICS Memorandum dated 24 Apnl 2012 Review of Miliary Fducation and
Training Curriculum

1. Purpose. To provide the US Naval War College response concerning senior-leader review of
the curricula directed by CJCS.

2. Discussion

a. The College faculiy and leadership conducted a helistic review of our Lwenty academic
programs including the resident and non-resideni curricula
o Students in the eleven ntermediate-level and senion-level protessional military
cducation programs study sar and its prevention and the statesmanship involved
with each.

¢ All of these courses use numerous historic and contemporary case studies
that Jorce students (o grapple with the causes. conduct. and consequences
of wur.

= Students read both primary and secondary sources i these siudies
cxamming a wide range of human foibles, such as relipicus intolerance.
racial and ethnie itolerance. rucial supremacy ond skivery. Social
Darwinism. and political beliets or ideologies taken to the extreme as
Nazisin. terrorism, and genocide.

*  Students ave deliberately cxposed (o the primary sonrce writings ol the
extremists often at the reot of this trmot! especially in the contemporary
setimg, Lxposing students to these unliftered expressions stimulates a
reasened discussion of our apponets” strategies, operations and
organizations.

s These studies emphasize an understanding of the cultural and social
dimensions of human behavior including ethnie. racial and religious
passions in the contest of competition, rivalry and war.

*  These reading represent the necessary raw matental jor the thorough
analysts of forcipn cultures and politicat organizations. This clase, critical
analysts constitutes a central pillar in any rvigorous national seeunty
cdueation.

s While students are exposcd o readings and opintons that are contrary to
our national policy or inconsistent with the values of our military
prolession. the currictla do not advocate such ideas. heliefs, or actions. .

Suxlents in the other nine professionat military cducation programs vary in grade
fram tlag officers 10 junior enlisted. For the officers. these courses iocus on



maritime and foint wartighting at the operationat level of war. The enlisted PMY
courses primarily focus on professivnalism and maritime military studies.

o The curricula tor all twenty academic programs are carelully selected by an
accammplished faculty of civilian and military cducators intent on improving the
students” entical thinking and broadening their perspectives.

> NWU leadership has determined that all of the twenty academie programs exhibit
the cultural sensitivily, respect for religion, and intellectual bufanee expected of
academie institutions.

2

b. The College leadership ofso reviewed our currfeulum review process aind proceduces 1o
ensure that adequale procedures are it place 0 sereen course content and curricula.
including presentation by speakers from organizations owside the Department of
Defense.

o For the core acadenuce courses n all of the geademic programs. the siructure of
the multi-step evaluation process is such that ne one individual can introduce or
remove course materin] without layvered individual and collective review by
quatified peers and adininistrators.

o Tor the efective eourses, procedwres ure in-place to ensure curricuiu contenl s
reviewed at a minimum of two levels once courses are formatly approved. For
initial approval of cowrse materials, there is a more involved vetting and review
Process.

o The external speaker propram at USNWC s conducted at several levels. Inevery
case for the resident student academic programs, the Dean o Academic Aftairs
and the offiee of the Provest are invelved as well as the Departmental Chairs or
the Associate Dean of Academic Alfairs for Blectives ind Directed Research. For
external speakers addressing facuity or rescarch groups, the appropriate Dean will
also review purpose lor the speaker and ensure hona Nde eredentials and

axperlise.

During the conduct of this reviea, the Collepe reexamined three vears of end-of yvar
surveys from the graduating students and focus proups interviews as well as threce years
of alumni survey responses. That review revealed no evidence or coseern by the
respondents that the curricnla advocated ideas. belies. ov aclions that are contrary to
national noliey. or incensistent with the values of'aur military protession,

2

3. Recommendation. None.

Preparcd by [QEG Assaciaie Provost. and

Associate Protessor. NWC. (QRQ)
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DEPARTMENT OF THE NAVY
OFFICE OF THE CHIEF OF NAVAL OPERATIONS
2000 NAVY PENTAGON
WASHINGTON, D.C. 20350-2000

Ni
NFM €679-11
17 Nov 11

MEMORANDUM FOR DIRECTOR, STRATEGIC PLANS AND POLICY DIRECTORATE,
{J-5}, JOINT STAFF

Subj: NAVY PLANNER'S MEMO ON SCREENING PROCESS FOR COUNTERING
VIOLENT EXTREMISM (CVE) TRAINERS RND SPEAKERS (SJS 11-
04328)

Encl: {1) Screening Process for CVE Trainers and Speakers
(2) NCIS Input

1. Navy Staff completed review of subject task and provides the
requested information in enclesure (1) and {2}.

2. Navy POC for this matter and Flag Level review provided by
Mr. Lee Johnson, N13F, (703} 695-3055.

\ASIGNED\\

T. L. PECK

Captain, U.S. Navy

Special Assistant to the CHNO
for JCS Matters



UNCLASSIFIED - For Official Use Only

SUBJ: Screening Process for Countering Violent Extremism (CVE) Trainers and Speakers
(JSAP Tasker 11-014328}

Purpose: Provide Navy’s Flag Officer / SES appraved input to the subject tasker.

Issue: 1t responsc to recent negative media atiention on the FBI’s CVE trning and DoD
lectures. the NSS {via OSD tasking) has requested DoD provide the screening provess for CVE
trainers, speakers. and curricutum developent.

Discussion: Culture training, that coutd include specific training of Countering V nlent
Extremism, is provided at the following:

« U.S. Naval Academy (USNA): Does not contract for trainers or speakers for CVE
specifically as it does not conduct specialized CVE taining or education. The faculty at the
Naval Academy is certificd through acadeniic reviews, and guest lecturess are screencd
appropriately to ensure they have appropriate academic credentials and meet the required
academic standards. USNA is not involved in Fleet pre-deployment or readiness traning.

o Naval War Colleae (NWCY: Docs not contract for trainers or speakers for CVE. However
its curriculum docs provide training similar to CVE through its Center for Irregular Warfare
and Anncd Groups and other classes, such as counter-insuggency {COIN) provided to
students. The War College facufty is certified through scademic revicws. and guest lecturers
arc screencd to ensure they have appropriate academic credentials and meet the required
academic standards, NWC is not involved in Fleet pre-deployment ar readiness training.

e Naval Post-Graduate School (NPSY. Provides regional and calture awarcness training to the
Fleet through Navy's Regional Seeurity Education Program (RSEP). which uses tenured or
tenured track faculty from NPS and other DoD institutions of higher lcaming and / or
professional organizations. Faculty used on RSEP missions are vetted during their hiring and
tenure process: all are recognized tn their professional fields. In addition to the hiring
process. the professors’ publications are subject 1o peer review. Periodically. the RSEP
program will eontract faculty from othet civilian institutions of higher cducation. and from
thinks tanks around the country. fn all cases, the faculty arc tenured or tenure track by the
institutions from which they come. and their qualifications ave veited through NPS' Director
of Programis to ensurc quality. RSEP tean lcaders also veccive feedback on faculty from
Fleet customers so that they can be evaluated for continued participation in the program.

e Navy Center for Language, Regional Expertise, and Cutture {CLRECY: While not an
academic institution. CLREC is Navy’s primary source for regionat expertise and culture
training to its General Purpose Forces. Hs material for distribution cither is contracted
through. or submitied for review by, higher level acadeniic institutions, such as colleges or
suiversities. CLREC has made a particutar effort to ensure the material it provides to Satlor
and . or tie Fleet is accurate, yet appropriately respecitul of the cultures being addressed.

Approved by:{RIQ) DISL / SES. N13F. R




The NCIS Training
model to design and
Academy uses a Cu
subject matter expel
The results of the C
learning poins. typ
Performance Objec
have some overlap §

Naval Criminal Investizative Senvice {NCIS) lnput

Academy uses the ADDIE (Analyze Design Develop Implement Evaluate}
develop any new training. As part of this process. the NCIS Training
rriculum Development Conterence {CDCY which consists of 1nput from

ts from headquarters directorates, field oftices, and the Training Academy,
DC are soals that the proposed training should meet. to include key skills or
cally in the formy of a Terminal Pertormance Objective (TPO) and Enabling
ive (EPQO). Currently, NCIS offers four advanced tratmng programs that
vith the topic of Countering Violent Extremism (CVE). One block of

instruction is assoctated with pre-deployment high risk training for personnel deploying to Irag
and Afghanistan and 1s instructed by a NCIS staft psychologist with a background in Arab

studies and coltural

The CDC outline o
develaped the actu:
Contractors are seld
with NCIS training

awareness: the remaining three programs are taught by a contractor.

“what the trainine should achieve was provided to the contractor who

I training course around and in responsc to the goals that NCIS has identified.
cted based on their experience in the given field, as well as past performance
programs. [nstructor bics, references, and referrals are reviewed 1o ensure

credible subject mafter experts are instructing. Whenever possible. during every iteration of
these training proggams. a member of the NCIS Training Academy monitors and audits the
course program to gnsure it is adhering to the abjectives established by NCIS. 1 addition.

feedback from Kirk

patrick Level Tsurveys conducted at the conclusion of each of these training

programs are reviewed by the NCIS Academy Program Coordinator and any discrepancies are
addresscd with the tontractor directly.






